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Daniel P. Westman is managing partner of Morrison & Foerster’s Northern Virginia office,  and Co-Chair of 
the firm’s Employment and Labor group and the Trade Secrets group.  Mr. Westman has represented 
management in employment, trade secret, employee mobility, and computer fraud litigation and counseling 
matters since 1982.   

Mr. Westman’s interests include the tension between an employee’s duty of confidentiality and the public 
interest in disclosure.  Mr. Westman is the lead author of the book Whistleblowing: The Law of Retaliatory 
Discharge, Second Edition (Washington, D.C.: BNA Books, 2004 & Supp. 2007).  The book focuses on the 
whistleblower provisions of the Sarbanes-Oxley Act of 2002, and has been cited in opinions of the U.S. 
Supreme Court and the Supreme Courts of six states.   

The tension between confidentiality and disclosure is brought into sharp focus by the Millennial generation 
and its use of technology.  He and his wife have three teenage sons who teach him daily about Millennial 
working styles. 

Mr. Westman obtained his A.B. in History, with distinction, from Stanford University in 1978.  He obtained 
his law degree from the University of Chicago Law School in 1981, and from 1981-82 served as a law clerk to 
the Hon. Barbara B. Crabb, U.S. District Judge, Western District of Wisconsin.  Mr. Westman is admitted to 
practice before the United States Supreme Court, the U.S. Courts of Appeal for the Fourth, Fifth and Ninth 
Circuits, numerous federal district courts, and before the highest courts of Virginia, Maryland, the District of 
Columbia, and California. 

 


